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[Insert your organization’s name here]
INTERVIEW GUIDE - TEACHERS
(This guide is to be used in conjunction with the one written hour test)

RATING GUIDE
5. Exceeds – Expected responses were thoroughly demonstrated. Candidate demonstrated a high level of understanding. The candidate excels at this qualification.

4. Meets - Expected responses were well covered (only minor gaps which are not related to important job functions or can be quickly learned). Most elements of the question were covered and candidate demonstrated good understanding of the concepts.
3. Meets – Expected responses were adequately covered. The response information was the minimal expected for the target performance of the position. Touched on some of the key elements and displayed some understanding. Level is that of a point of entry to the target position.
2. Below – Response was that of someone not yet at the target position level. The response is weak and below the level for the job. Responses were not addressed with adequate information and understanding and points were missed which relate to important job functions.
1. Below – The response failed to demonstrate the knowledge area or competency for the position. Important gaps and problems were identified in the response.

Candidates will be assessed on the amount of breadth and depth of the answer provided using the rating criteria bullets and the scoring grid. These points are illustrative and it is not necessary for the candidate to speak directly to each point.

1.
Discuss play as a means of early learning

· What is the role of the teacher in learning through play?
· Provide 2 examples of how you have incorporated “ learning through play” in your program planning. Discuss the learning objectives and activities.
Individual Score 1 2 3 4 5 

Team Score 1 2 3 4 5 x3 (15 points)

Expected Responses

· As children play, explore, experience and interact with people, they are always trying to make sense of the experiences

· When children play, they engage in many important tasks, such as developing and practicing newly acquired skills, using language, taking turns, making friends and regulating emotions and behavior according to the demands of the situation.

· Studies show that young children’s engagement in high-level play is one of the best predictors of later school success.

· Promote play that offers challenge

· Pretend play opportunities, role playing,

· Pretend play is the primary mode of learning during preschool years

· Teacher is a coach. Play partner to assist

· Teacher participates in play to stimulate child’s thinking

· Play to teach numbers and logical thinking

· Problem solving through play

· Play influences reading, letters etc.

· Inquiry and exploration skills

· Language

· Learning to get along with each other ( resolve conflicts, regulate emotions, make friends)

2.
Identify some strategies you can use, in an early learning environment, to ensure respect and inclusion for the diversity of all families.

Expected Responses

· Organize programming to include the diversity of the children

· Share unique life experiences

· Respect for each other

· Sensitive to the needs of individuals and families

· Sensitivity and respect for individual and cultural differences

· Understands and considers cultural norms

· Acts as a role model- models respect, acceptance and flexibility

· Able to demonstrate program planning that incorporates diversity

· Uses a variety of resources to influence inclusion (books, artifacts, pictures)

· Create learning environments full of participation

· Creates a sense of belonging and being valued by others

· Meeting with families

· Communication with parents

· Learning about different cultures

Individual Score 1 2 3 4 5 



Team Score 1 2 3 4 5

3.
Describe, as an Educator, the process that you would use when dealing with a challenging behaviour with a child in your care?

· Describe an example of when you have used this process in an early learning environment (describe the situation, the steps you took and the outcome)

Expected Responses

· Explains Behaviour management steps (ABC)

· Skill development

· Age and Stage appropriate

· Be clear and specific about the behaviour

· Observe and determine function of the behaviour

· Reinforce positive behaviour

· Model the positive behaviour

· Provide stories, discussions, and activities that reinforce the positive behaviour

· Verbal reminders of the positive behaviour

· Demonstrates the ability to provide effective behaviour guidance

· Help children develop appropriate strategies for self control

· Look at teachable moments

· Not give a lot of attention

Individual Score 1 2 3 4 5 



Team Score 1 2 3 4 5

4. Tell us what it means to be a “Responsive” Early Childhood Educator

Expected Responses

· Emotionally warm and positive approach

· Reflective thinking and empathy

· Encourage children to share experiences

· Consider how children in their groups learn, think and make sense of the world

· Know the stages of the children and what will offer a challenge to the next step

· Help children use observations, and language

· Ask questions to provoke thinking

· Build on children’s interests and skills in program planning

· Communicate with parents

· Coach family members

· Respect Parent’s Role

· Participate in play

Individual Score 1 2 3 4 5




 Team Score 1 2 3 4 5

5.
Discuss how, as an educator, you can encourage parental involvement in an early learning and care environment?

Possible probe: How do you envision the role of the parents in this environment?

· Provide us with an example of how you have demonstrated the ability to involve parents
· Tell us about an experience when you had to work with parents to ensure that their needs and goals for their child were being met in the day care setting?

Expected Responses

· Work cooperatively with parents in defining their goals and needs for their child

· Create an environment where parents feel comfortable

· Regular communication with parents

· Confidential information

· Provide families with information

· Respect

· Working with families not just the child

· Role of parents as partners

· Example described was appropriate for position

· Demonstrated effective communication skills

· Informative – sharing information

· Collaborative

· Involve parents in events

· News letter

· Send home child activities

· Meetings/ phone/ e-mail

· Greetings ( in and out)

Individual Score 1 2 3 4 5 

Team Score 1 2 3 4 5 x3 (15 points for this question)

TOTAL SCORE /45
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